Teacher Evaluation
Dashboards

Accessible through EVAAS
January 8, 2013:

Restricted release to EVAAS district and
school administrators

February 1, 2013:
Release to all NC educators



About the Teacher Evaluation Dashboard:

The teacher evaluation dashboard in EVAAS
provides every NC educator with a customized
view of his or her ratings on Standards 1 - 6 of the
NC Educator Evaluation System. The dashboard
will also allow educators to track their progress
toward an overall educator effectiveness status.

Accessing the Teacher Evaluation Dashboard:

For teachers, click Evaluation Dashboard under the
Reports option.

Reports Schools Grades Projections
School Academic Preparedness Report 3th Grade EQC Algebra | (Le
Custom Reports Teacher Effectiveness Reports
School Search Evaluation Dashboarg
Student Search Other Reports
Custom Student Reports Student Pattern Report
Summary Reports Academic At Risk Reports
Yalue Added School Academic Preparedness ko
Diagnostic

Perf Diagnostic
School Reports

Value Added

Diagnostic

Perf Diagnaostic

School Composite
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For principals, click Evaluation Dashboard Teacher
List under the Reports option.

Reports Schools Grades Projections
School Academic Preparedness Report 3th Grade EQC Algebra | (L
Custom Reports School Reports Other Reports
School Search Value Added Student Pattern Repart
Student Search Diagnostic Academic At Risk Reports
Custom Student Reports Perf Diagnostic District Academic Preparedness Report
District Reports School Composite School Academic Preparedness Report
Value Added Teacher Effectiveness Reports
Diagnostic Teacher Search
Perf Diagnostic Teacher List by School
Summary Reports School Teacher Summary
Value Added Evaluation Dashboard Teacher List
Diagnostic
Perf Diagnostic

More Information about the Teacher Evaluation
Dashboard:

If you have any questions about policy around the
use of EVAAS in NC's educator effectiveness
model, or educator effectiveness in general,
please email educatoreffectiveness@dpi.nc.gov.

For technical assistance with EVAAS accounts or
questions about the reports, please click on
Contact Us at https://ncdpi.sas.com.
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Components of the Teacher Evaluation Dashboard:

2011 - 2012 is provided to illustrate how the sixth standard rating is incorporated into the NC Educator Evaluation System. Only
data based on the growth of a teacher's own students in his or her own content area count toward the overall educator

The sixth standard rating is not part of the three years of data used as part of a teacher's overall effectiveness status. The rating for .
effectiveness status.

Sancas T e
_

Standard One: Teachers

demonstrate leadership. Proficient

Standard Two: Teachers establish a
respectful environment.

Standard Three: Teachers know the Proficient ——
content they teach.

Standard Four: Teachers facilitate
learning for their students.

Standard Five: Teachers reflect on
their practice. Accomplished

Standard Six: Teachers contribute to
the academic success of their
students.

El Fewer Details

Base Year (2011 - 2012)

Individual Teacher Growth: 0.78 Meets Expected
Schoolwide Growth: 2.45 Growth

Base Year Growth: 1.28

Year One (2012 - 2013) Growth

Year Two (20M3 - 2014) Growth .

Year Three (2014 - 2015) Growth

Overall Status .

1: Introductory message that emphasizes data from the 2011-12 school year serves only to
illustrate how the educator effectiveness system will work.

2:  Ateacher’s ratings on Standards 1 - 5 of the NC Educator Evaluation System.

3: A teacher’s Standard 6 rating. If the rating includes both an individual value-added
score and a school-wide value-added score, both values are displayed, as well as the
weighted average of the two.

4: Three years of data needed for an educator to receive an overall effectiveness status.
NOTE: all years are currently blank; school year 2012-13 is the first year that counts toward
status.

5:  The overall status. NOTE: no educator will have status until after the 2014-15 school
year, at the earliest.
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Teacher Evaluation Dashboard Samples:

This teacher received a full evaluation during the 2011-12 school year.
He or she taught in a tested grade or subject; therefore, the Standard 6
rating is based on a weighted average of his or her individual value-
added score and the school-wide value-added score.

The sixth standard rating is not part of the three years of data used as part of a teacher's overall effectiveness status. The rating for
2011 - 2012 is provided to illustrate how the sixth standard rating is incorporated into the NC Educator Evaluation System. Only
data based on the growth of a teacher's own students in his or her own content area count toward the overall educator
effectiveness status.

Sincar e

Standard One: Teachers

demonstrate leadership. Proficient

Standard Two: Teachers establish a
respectful environment.

Standard Three: Teachers know the
content they teach.

Standard Four: Teachers facilitate

learning for their students. Proficient

Standard Five: Teachers reflect on

their practice. Accomplished

Standard Six: Teachers contribute to
the academic success of their
students.

= Fewer Details

Base Year (2011 - 2012)

Individual Teacher Growth: 0.78 Meets Expected
Schoolwide Growth: 2.4% Growth
Base Year Growth: 1.28

Year One (2012 - 2013) Growth
Year Two (2013 - 2014) Growth
Year Three (20M4 - 2015) Growth

Three Year Average

Overall Status

1/8/2013



Teacher Evaluation Dashboard Samples:

This teacher received a full evaluation during the 2011-12 school year.
He or she did not receive an individual value-added score ; therefore,
the Standard 6 rating is based on the school-wide value-added score.
The text underneath the blank Overall Status bar explains the sixth
standard rating to the teacher.

The sixth standard rating is not part of the three years of data used as part of a teacher's overall effectiveness status. The
rating for 2011 = 2012 is provided to illustrate how the sixth standard rating is incorporated into the NC Educator Evaluation
System. Only data based on the growth of a teachers own students in his or her own content area count toward the overall
educator effectiveness status.

I T

Standard One: Teachers
demonstrate lsadership.

Standard Two: Teachers establish a
respectful environment.

Standard Three: Teachers know the
content they teach.

Standard Four: Teachers faciltate
learning for their students.

Standard Five: Teachers reflect on
their practice.

Standard Six: Teachers contribute to
the academic success of their
students.

= Fewer Details

Base Year [2011 - 2012)
Schoolwide Growth: -0.15 LEERETEEE

Base Year Growth: -0.15

Year One (2012 - 2013} Growth
Year Two (2013 - 2014} Growth
Year Three (2014 - 201 5} Growth
Three Year Average

Overall Status

For the 2011 - 2012 school year, teachers with no individual growth value will receive a sixth
standard rating based on schoolwide growth. The sixth standard rating based on schookwide
growth is not part of the three years of data used as part of a teacher's overall effectiveness
status. The rating for 2011 — 2012 is provided to ilustrate how the sixth standard rating is
incorporated into the NC Educator Evaluation System.
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Teacher Evaluation Dashboard Samples:

This teacher received a full evaluation during the 2011-12 school year.
He or she did not receive an individual value-added score ; therefore,
the sixth standard rating is based on the school-wide value-added score.
Because he or she was a teacher at a school without a school-wide
value-added score, an alternate method has been used to assign the
Standard 6 rating. The text underneath the blank Overall Status bar
explains the sixth standard rating to the teacher.

The sixth standard rating is not part of the three years of data used as part of a teacher’s overall effectiveness status. The
rating for 2011 — 2012 is provided to illustrate how the sixth standard rating is incorporated into the NC Educator
Evsaluation System. Only data based on the growth of a teacher's own students in his or her own content area count
toward the oversll educator effectivensss status.

I
Standard One: Teachers Proficient

demonstrate leadership. -

Standard Two: Teachers establish a

. N Accomplished

respectful environment.

Standard Three: Teachers know the [ r—

content they teach.

Standard Four: Teachers facilitate P—

learning for their students. -

Sta.ndard .Five: Teschers rzflect on - Proficient

their practice.

Standard $ix: Teachers contribute to
the scedemic success of their

students.

= Fewer Details

Basa Yaar (2011 - 2012)
Scnoak-wide Grower 148 Mests Expactad
Ezz2 Year Growe -149 s

Year Ona (2012 - 2013} Growth
Year Two (2013 - 2014} Growth
Year Thres (2014 - 2015} Growth

Thrss Year Averags

Owerall Status

For the 2011 — 2012 school year, teschers with no individusl growth valee will receive a sicth
rating based on school-wi

part of the thres yea
s status. The rat 011 - 2012 is prov d
rating is incorporated into the NG Educator Evaluation System.

school year, the schoolwide growth component for the sicth standard

del. Schoolwide growth for
alternate prod t is part of the
schools sk tors from a set of options,
and then indicsts whether or not the school has met the goals for the indicators selected.
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Teacher Evaluation Dashboard Samples:

This teacher received a full evaluation during the 2011-12 school year.
He or she taught in a tested grade or subject; therefore, the Standard 6
rating is based on a weighted average of his or her individual value-
added score and the school-wide value-added score. Because the
teacher was itinerant, the school-wide score for the teacher’s base
school has been used in the weighted average. The text underneath the
blank Overall Status bar explains the sixth standard rating to the teacher.

The sixth standard rating is not part of the three years of data used as part of a teacher's overall effectiveness status. The
rating for 2011 — 2012 is provided to illustrate how the sixth standard rating is incorporated into the MC Educator Evaluation
System. Only data based on the growth of a teacher's own students in his or her own centent area count toward the overall
educatar effectiveness status.

Standard Status.

Standard One: Teachers

demonstrate leadership. a

Standard Two: Teachers establish a

respectful environment. a

Standard Three: Teachers know the

content they teach. a

Standard Four: Teachers faciltate

learning for their students. b

Standard Five: Teachers reflect on

their practice. a

HAani

Standard Six: Teachers contribute to
the academic success of their
students.

=l Fewer Details

Base Year (2011 - 2012}
Individual Teacher Growth: -0.17 Meets Expected
Schocl-wide Growth: -2.19 Growth
Base “ear Growth: -0.78

Year One (2012 - 2013} Growth
Year Two (2013 - 2014} Growth
Year Three (2014 - 2015} Growth

Three Year Average

Overall Status

For the 2011 - 2012 school year, the schoolwide component of the sixth standard rating for
tinerant teachers is based on growth from the ‘base school at which the teacher's Summary
Rating Form was completed. The State Board of Education will consider final policy around
meaguring student growth for itinerant teachers during the 2012 — 2013 =chool year.
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Teacher Evaluation Dashboard Samples:

This teacher received an abbreviated evaluation during the 2011-12
school year. He or she taught in a tested grade or subject; therefore, the
Standard 6 rating is based on a weighted average of his or her individual
value-added score and the school-wide value-added score. The text
underneath the blank Overall Status bar reminds the teacher of the
abbreviated evaluation option.

The sixth standard rating is not part of the three years of data used as part of a teachers overall effectiveness status. The rating for 2011 —
2012 is provided to illustrate how the sixth standard rating is incorporated into the NC Educator Evaluation System.

Standard Status
Standard One: Teachers MNot
demonstrate leadership. Demonstrated

Standard Two: Teachers establish a
respectful environment.

Standard Three: Teachers know the
content they teach.

Standard Four: Teachers facilitate ik
learning for their students.
Standard Five: Teachers reflect on

their practice.

Standard Six: Teachers contribute to
the academic success of their
students.

[ Less Details
Base Year (2011 - 2012)

Individual Teacher Growth: -3.8 D E "
School-wide Growth: 1.4 polesl A=

Baze Year Growth: -2.2

Year One (2012 - 2013) Growth
Year Two (2013 - 2014) Growth
Year Three (2014 - 2015) Growth
Three Year Average

Overall Status

Please remember that principals had the option to complete an abbreviated evaluation for any
career-status teachers who were not renewing their Standard Professional Il licenses during the
2011 - 2012 school year. An abbreviated evaluation consists of ratings on Standards One, Four,
and Six.
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